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The Shire of Leonora acknowledge
the Traditional Owners of the land
where we work and live. We pay our
respects to Elders past, present,
and emerging. We celebrate the
stories, culture, and traditions of all
communities who also work and live
on this land.
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SHIRE OF
LEONORA
954km from Perth

Gwalia

Leonora

Leinster

SHIRE OF LEONORA 

On the Edge of the Desert: A 
Gateway to Western Australia’s 
Golden Outback
The Shire of Leonora, situated in the heart of the 
Northern Goldfields, encompasses an expansive area 
of approximately 31,893 square kilometres. Located 
828 kilometres northeast of Perth and 235 kilometres 
north of Kalgoorlie, Leonora serves as a vital hub for the 
region’s mining, exploration, and pastoral industries.

Leonora’s landscape is characterised by its vast red 
sandplains set against wide blue skies. The region’s 
diverse ecosystem includes ephemeral wetlands like 
Lake Darlot, spinifex hummock grasslands in the north, 
and mulga shrublands on elevated rocky features in the 
south. This varied terrain provides a sanctuary for native 
wildlife and attracts bird enthusiasts to locations such 
as Malcolm Dam. The area’s natural beauty is further 
enhanced by spectacular wildflower displays between 
July and September.

For outdoor enthusiasts, The Terraces, a large 
breakaway formation 40 kilometres northeast of 
Leonora, offers excellent bushwalking trails, camping 
spots, and panoramic views of the surrounding 
landscape.

Rich in history and cultural significance, Leonora’s 
modern heritage dates back to 1869 when explorer John 
Forrest named Mount Leonora, an ancient Aboriginal 

spiritual site associated with the Dreamtime story of the 
dingo, Baba Ngoorrba. The Shire boasts an exceptional 
collection of well-preserved heritage buildings, offering 
visitors a unique glimpse into the area’s gold rush era.

One of the Shire’s most distinctive attractions is 
the living ghost town of Gwalia. Abandoned in 1963 
following the closure of the Sons of Gwalia mine, it 
features restored miners’ cottages and commercial 
buildings. The historic Hoover House, now a guesthouse 
and café, was originally built in 1898 for mine manager 
Herbert Hoover, who later became the 31st President 
of the United States. The Gwalia Museum showcases 
the Oregon headframe, believed to be Australia’s only 
remaining wooden incline headframe, designed by 
Hoover himself.

The region boasts a rich and extensive Indigenous 
history that spans thousands of years. In more recent 
times, this cultural significance has been formally 
acknowledged through the recognition of over 700 
Aboriginal heritage sites of importance within the 
area. These sites represent a diverse range of cultural, 
spiritual, and historical significance to the Traditional 
Owners and custodians of the land, the Wongatha 
people.

Today, Leonora stands as a thriving desert community, 
serving as a key service centre for the region’s 
industries. The town’s multicultural population includes 
a significant Aboriginal community, with various family 
groups represented within the Shire. Leonora provides 
a range of essential services to support its residents and 
visitors.

With its strategic location, rich history, and diverse 
natural attractions, the Shire of Leonora continues to 
play a vital role in Western Australia’s outback, offering a 
unique blend of heritage, industry, and natural beauty in 
the heart of the Golden Outback.
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Message from 
the President

It is with great pleasure that I present the 
2023/2024 Annual Report, providing a 
comprehensive overview of the Shire of 
Leonora’s achievements and key highlights 
from the past year. 

The Shire of Leonora Council remains steadfastly 
committed to delivering optimal outcomes for our 
community. Reflecting on the year’s accomplishments, 
I am particularly proud to note the continued success 
of the annual Golden Gift event, which was expertly 
organised and executed by our dedicated Shire staff. 
The 2023/2024 budget saw the implementation of 
several crucial projects, including but not limited to:

• Drafting of the Eastern Precinct Plan
• Re-structure of the Community Grants Program
• New CCTV towers to enhance community safety

The Shire of Leonora has still maintained its active 
membership in the Goldfields Voluntary Regional 
Organisation of Councils (GVROC) and Northern 
Goldfields Working Group (NGWG). 

We welcomed the State Government’s commitment to 
establish Family and Domestic Violence programs and 
safe house accommodation in Leonora. This initiative will 
allow residents to access vital support services locally, 
strengthening our community’s resilience and well-
being.

I extend my appreciation to our CEO, Mr. Ty Matson, for 
his productive first year in the role. He has been actively 
engaged in implementing a new organizational structure 
and modernizing the Shire IT Administration framework.

My sincere gratitude goes to my fellow Councillors, 
with special thanks to Cr. Ross Norrie for his unwavering 
support in his role as Deputy President. We also warmly 
welcomed our newest council member, Tanya Nardone.

I would like to acknowledge the dedication of our Shire 
staff and express my genuine thanks to the community 
for their continued support in making Leonora an 
exceptional place to live.

The Shire of Leonora remains committed to balancing 
the preservation of our natural environment and 
lifestyle, respecting our rich heritage, and fostering 
economic growth. As we stand on the cusp of an exciting 
and progressive future, we anticipate numerous positive 
developments that will further enhance our thriving 
community.

PJ Craig 
President
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Elected Members

Mr P Craig
SHIRE PRESIDENT

Retirement: 2027

Mr R A Norrie
DEPUTY PRESIDENT

Retirement: 2027

A	 7 North Road (PO Box 118), LEINSTER WA 6437
P	 08 9037 9191 (work) | 08 9037 9054 (home)
F	 08 9037 9192 | M 0418 950 572
E	 cr.peter.craig@leonora.wa.gov.au

A	 501 Kurrajong Street (PO Box 397), 
LEONORA WA 6438

P	 08 9037 6777 (work) | 08 9037 7389 (home)
F	 08 9037 6788 | M 0409 377 386
E	 cr.ross.norrie@leonora.wa.gov.au

Ms L R Petersen
COUNCILLOR

Retirement: 2025

Mr A E Taylor
COUNCILLOR

Retirement: 2025

A	 Lot 1114 Gwalia Street (PO Box 69), 
LEONORA WA 6438

P	 08 9037 6400 (work) 
F	 08 9037 6404 | M 0419 177 232
E	 cr.larnie.petersen@leonora.wa.gov.au

A	 1 Pinnacle Place, LEINSTER WA 6437
P	 08 9037 4050 (work) | 08 9037 3125 (home)
F	 08 9238 1387 | M 0417 174 374
E	 cr.alex.taylor@leonora.wa.gov.au

Mr R M Cotterill
COUNCILLOR

Retirement: 2025

Ms T Nardone
COUNCILLOR

Retirement: 2025

A	 PO Box 8, LEONORA WA 6438
P	 08 9037 6167
M	 0409 127 506
E	 cr.richard.cotterill@leonora.wa.gov.au

A	 PO Box 140, LEONORA WA 6438
P	 08 9037 6880
M	 0437 464 895
E	 cr.tanya.nardone@leonora.wa.gov.au

Ms F Harris
COUNCILLOR

Retirement: 2027

A	 Lot 42 Braemore Road (PO Box 129), 
LEONORA WA 6438

M	 0437 968 493
E	 cr.fifi.harris@leonora.wa.gov.au
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Elected Member fees, allowances and expenses
For the year ending 30 June 2024

Allowance Attendance Info & Coms Reimburse / 
Travel Total

P Craig 30,750 8,120 3,500 11,598 53,968

R Norrie 7,500 6,250 3,500 2,523 19,773

R Cotterill - 6,250 3,500 - 9,520

F Harris - 6,250 3,500 - 9,520

A Taylor - 6,250 3,500 3,326 12,846

L Petersen - 4,300 3,500 - 7,800

T Nardone - 3,655 3,500 - 7,155

Elected Member Training

Serving on 
Council

Understanding 
Loval 

Government

Meeting 
Procedures

Conflicts of 
Interest

Understanding  
of Financial 
Reports and 

Budget

P Craig Completed 2019 Completed 2017 Completed 2020 Completed 2019 Completed 2017

R Norrie Completed 2019 Completed 2019 Completed 2019 Completed 2019 Completed 2017

R Cotterill Completed 2024 Completed 2024 Completed 2024 Completed 2024 Completed 2024

F Harris Completed 2017 Completed 2019 Completed 2024 Completed 2024 Completed 2017

A Taylor Completed 2021 Completed 2020 Completed 2020 Completed 2020 Completed 2021

L Petersen Completed 2017 Completed 2017 Completed 2017 Completed 2020 Completed 2017

T Nardone Completed 2024 Completed 2024 Completed 2024 Completed 2024 Completed 2024

Elected Members Attendance
JUL AUG SEP OCT NOV DEC FEB MAR APR MAY JUN

18th 
OMC

25th
SMC

15th
OMC

26th
OMC

26th
ARC

17th
OMC

21st
OMC

19th
OMC

19th
ARC

20th
OMC

19th
OMC

19th
ARC

16th
OMC

21st
OMC

18th
OMC

18th
ARC

P Craig   LA             

R Norrie                

L Petersen                

R Cotterill                

A Taylor                

F Harris LA       LA LA      LA LA

T Nardone          

A Moore    LA LA LA

OMC  Ordinary Council Meeting       ARC  Audit and Risk Council Meeting

 Attended        Attended via Teams or Zoom       LA Leave of Absence

7



Message from the 
Chief Executive Officer
Looking back on a year of growth and 
transformation, I am proud to share some 
of the key achievements our team delivered 
throughout 2023/2024, driving us closer to 
our vision.

This year has been both productive and demanding, with 
the Shire focused on strengthening governance and 
operational efficiencies to further enhance the high level 
of service we provide to our community.

A strategic organisational restructure was undertaken 
to improve service delivery and enhance efficiency. 
The Deputy Chief Executive Officer role was replaced 
with two manager roles, bringing the leadership team 
to a Chief Executive Officer, Manager Works and 
Services, Manager Community Services and Manager 
Business Services. The new positions have provided 
more intensive support to our staff. I was delighted to 
promote two highly capable and deserving long-term 
staff members into these roles, and they have both 
made significant contributions in a short period. I am 
incredibly proud of all our staff and their efforts.

This year, we enhanced operational efficiencies 
through fleet refurbishment, the implementation of a 
comprehensive Work Health and Safety System, and 
a focus on improving business processes and service 
delivery. These initiatives have led to a very busy year 
for our Shire staff. I was impressed by how well all team 
members embraced these changes. The dedication of 
the Shire staff to the community is exceptional and rivals 
any other local government I have encountered.

The Shire of Leonora has made substantial progress 
in addressing our community’s priorities as outlines in 
the Shire’s Plan for the Future. We have successfully 
completed and delivered several key projects in 
2023/2024, including the Aging in Place facility and 
the swimming pool refurbishment, while also making 
significant progress advancing some of our key future 
focuses such as the Eastern Precinct project.

With considerable mining activity to the west of 
Leonora, plans are underway to develop a mixed-
use Eastern Precinct. This will feature a multi-use 

recreational area that includes firearm ranges, a 
racetrack and other recreation facilities. Additionally, 
there are plans for a new Roadhouse to accommodate 
the increased traffic from the Great Central Road and 
the proposed extension of the heavy freight bypass.

In early 2024, we experienced the end of a long-standing 
drought, bringing much needed rain to our Shire. This 
has rejuvenated the bush, making it a pleasure to drive 
around and enjoy the increased birdlife and blooming 
wildflowers. However, the rain was a double-edged 
sword, as several substantial rainfall events caused 
significant damage to the road network, with estimated 
damage costs reaching $11 million. Efforts are currently 
underway to secure disaster relief funding to repair the 
roads as quickly as possible.

Leonora is a great town that has retained its unique 
identity and strong sense of community. I have 
witnessed a high level of community engagement on 
projects such as the Eastern Precinct and Leonora 
Safehouse, which is encouraging. Active community 
involvement in shaping Leonora’s future is essential to 
ensuring it continues to be a great place to live.

I would like to express my gratitude to our Shire 
President, Peter Craig, and the Councillors for their 
dedication and contributions to our community over the 
past year. I also want to express my sincere appreciation 
to the staff of the Shire of Leonora for their ongoing 
efforts throughout 2023/2024.

Ty Matson 
Chief Executive Officer
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THIS YEAR HAS BEEN BOTH 
PRODUCTIVE AND DEMANDING, 
WITH THE SHIRE FOCUSED ON 
STRENGTHENING GOVERNANCE 
AND OPERATIONAL EFFICIENCIES 
TO FURTHER ENHANCE THE HIGH 
LEVEL OF SERVICE WE PROVIDE 
TO OUR COMMUNITY.
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Executive Team  
Organisational 
Chart

MANAGER BUSINESS 
SERVICES
Kiara Lord

• Accounts
• Rates
• Insurance
• Budget
• Financial Reporting
• Audits
• Ranger Services
• Town Planning
• Building
• Environmental Health
• Customer Service
• Administration
• Information Communication

Technology

 MANAGER 
COMMUNITY SERVICES

Alex Baxter
• Recreational Centre & Pool
• CRC
• Job Support Hub
• Library & Tourism Centre
• Mulit-use Courts
• Oval & Parks
• Skate Park
• Youth Services
• Golden Gift & Events
• Gwalia Precinct
• Leonora Early Learning Centre
• Sport & Community Groups

MANAGER WORKS 
& SERVICES
Paul Warner

• Airport
• Cemetery
• Park Ovals & Gardens
• Waste Management
• Roads & Footpaths
• Fleet and Plant Management
• Public Toilets
• Building Maintenance
• Strategic Planning
• Emergency Management
• Economic Development
• External Communications

CHIEF EXECUTIVE OFFICER
Ty Matson

• Governance & Council
Support

• Human Resources
• Work Health & Safety
• Community

Development
• Organisational

Development

• Strategic Planning
• Emergency

Management
• Economic Development
• External

Communications
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Organisational 
Chart
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SHIRE STATISTICS 
SNAPSHOT

Rates Building

Number of rateable properties
2,901  |  GRV 690  |  UV 2,211

Number of building 
applications
14

Planning Health

Number of planning 
applications
1

Number of Health 
Registrations
9

Airport CRC
Airport landings
2,660 includes 208 RFDS
Over 30,000 passenger 
movements

1,163 People assistance provided
896 State Government & 
Community information provided 
42 Training Programs Delivered 
and participant numbers  
34 Video conference services
20 Local initiatives/projects

Community

Distance 
from Perth
832 kms

2023/2024 
Rainfall
264.8

Mean Max 
Temp
28.9C

Population
1,588

Private 
Dwellings
815

Number of 
Electors
516

Leonora Early Learning Centre (LELC)

Number of enrolments –  June 23 to May 24
12 children and 3 staff

Number of enrolments – June 24
15 children and 4 staff

12 Shire of Leonora



GWALIA HISTORICAL 
PRECINCT SNAPSHOT
Number of Visitors 

Number of Visitors 

Accommodation

1,030

Accommodation

$95,821

Museum

11,391

Cafe

$138,165.81

RV Vehicles

1,541

Merchandise

$35,143.05

People in  
RV Vehicles

3,093

Donations

$19,185.80
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2023/2024 
ACHIEVEMENTS 
& HIGHLIGHTS
The Shire of Leonora’s Plan for the Future 
2021-2031 outlines four key strategic themes 
that guide the delivery of services to our 
community. Throughout the 2023/2024 fiscal 
year, we have made significant progress in 
implementing these themes, resulting in 
several noteworthy accomplishments. 

14 Shire of Leonora



Theme Area: Social 
Community Events

The Shire’s annual community event program 
is dedicated to creating inclusive and engaging 
experiences for residents and visitors alike. Throughout 
the year, we hosted and supported a range of events and 
activities promoting active lifestyles, supporting our 
local economy and fostering community connections. 
This included NAIDOC Week, Multicultural Week, the 
Leonora Cup, Australia Day Party, The Golden Gift and a 
series of creative community workshops. 

2024 marked the 22nd year of The Golden Gift and 
along with athletics, the event featured activities and 
entertainment for the whole family including live music 
performances, community markets and fireworks. It 
was successfully organised and managed by Shire staff, 
marking a return to in-house coordination after several 
years of outsourcing the event. 

We saw the return of an art prize in 2023/2024 which 
was facilitated during The Golden Gift, providing an 
opportunity to show artists’ works to a diverse audience. 
The Leonora Golden Gift Art Prize 2024 focused on 
nurturing a vibrant local art scene and it attracted a 
stunning display of Goldfields talent. Many beautiful 
works were entered, and the overall winner for 2024 
was artist Simon Pool. 

Family and Domestic Violence Safehouse

The Shire was successful in securing funding for the 
establishment of a Family and Domestic Violence 
Safehouse. The project will provide critical emergency 
accommodation and support services for those fleeing 
domestic violence situations, addressing a vital need 
in our community. This project will be completed 
in 2025 and is a collaborative project between the 
Commonwealth, State Governments, and the Shire of 
Leonora. It is a positive outcome for our community and 
allows those in need of a safe space, the ability to stay in 
Leonora rather than travel to other towns. 

Youth Engagement

The Leonora Youth Centre has facilitated a range of 
diversionary programs throughout 2023/2024 including 
a music program, cooking program and art program. 
Coordination of the Youth Centre was outsourced in 
previous years to an external provider, however this 
year it was successfully transitioned back to in-house 
coordination by the Shire.

The Shire secured funding in 2023/2024 from the 
Commonwealth Government to facilitate an upgrade 
of the Leonora Youth Centre and works are due to be 
completed in 2024/2025. 

During 2023/2024 the Shire collaborated with the 
Stephen Michael Foundation, the Shooting Stars and 
Blazers Basketball to provide additional activities for 
local youth.  

Aging in Place Village

The Aging in Place project delivered eight modern, 
independent living units complete with adjoining private 
courtyards in the centre of Leonora in 2023/2024. The 
project received $3.5 million in funding as part of the 
State Government’s Regional Aged Accommodation 
Program. The project was completed and officially 
opened for its new residents to occupy in early 2024.   

Pool Redevelopment

The Local Roads and Community Infrastructure 
Program enabled the Swimming Pool Retiling project 
to commence in 2022/2023 to enhance the life of the 
Leonora Swimming Pool. Works were completed in late 
2023 with the retiling of the pool, including concourse 
paving. This work will ensure the facility will remain an 
excellent destination for relaxation and enjoyment for 
many years to come.

Community Grants

The annual community grant round opened in August 
2023 with the aim of supporting community groups 
develop and deliver community initiatives. 

The 2023/2024 grant round supported the extension 
of services and sporting opportunities throughout its 
communities with a total of $80,000 being awarded 
towards 10 community initiatives. $40,000 supported 
community initiatives in Leonora and $40,000 in 
Leinster.
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Theme Area: Economic
2023/2024 witnessed an ongoing and unprecedented boom in the resource industry. With record 
gold prices and significant investment in other resources, the Shire was a hive of activity. 

The Shire began strategically planning the expansion 
of residential and industrial land availability while 
enhancing services throughout the region in 2023/2024. 
In a significant step forward, Council adopted the 
Eastern Precinct Master Plan. This precinct is set to 
integrate new sporting and recreation assets with the 
existing firearm facilities, creating a multi-functional 
community space. Provision for a service station and 
training area will enhance the offerings for the transport 
industry and tourists using the outback way. 

New Power Generation Facility Project

In partnership with Horizon Power, the Shire progressed 
the Solar Power Generation Facility project to the 
advanced planning and design stage of delivery in 
2023/2024. This innovative solar power generation 
facility will be strategically co-located with the Leonora 
Airport and is designed to replace the current gas 
facility which is approaching the end of its operational 
lifespan.

The new facility will feature a state-of-the-art solar 
array backed by a diesel generator, ensuring reliable and 
sustainable power generation. This initiative aligns with 
the Shire’s commitment to renewable energy adoption 
and infrastructure modernisation, while also enhancing 
the airport’s operational capabilities and energy 
security.

New Potable Water Supply

The Shire worked closely throughout 2023/2024 with 
the Water Corporation to secure a commitment for the 
construction of a new potable water facility. The current 
reverse osmosis plant, which has served the community 
for many years, is set to be replaced by a state-of-the-
art facility. 

This project aligns with Water Corporation’s ongoing 
efforts to upgrade and modernise water infrastructure 
across Western Australia, aiming to ensure long-term 
water security and quality for regional communities. 
The planned facility will incorporate the latest water 
treatment technologies, potentially featuring advanced 
filtration systems and enhanced energy efficiency 
measures.

This upgrade is part of a broader strategy to strengthen 
the resilience of water supply infrastructure in 
response to climate change and rising demand. The 
project reflects the Shire’s commitment to sustainable 
development and its proactive approach to addressing 
future water needs. While specific design details of the 
new plant are still being finalised, it is expected that 
the upgrade will significantly improve the reliability and 
efficiency of the local water supply system. The Shire 
and the Water Corporation will continue to collaborate 
throughout the planning and eventual construction 
phases to minimise disruptions to residents and ensure a 
seamless transition to the new facility.
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Theme Area: Environment
Electric Vehicle Charger

The Shire was successful in obtaining grant funding for 
the installation of electric vehicle charger infrastructure 
near the Recreation Centre in Leonora’s town centre. 
The funding was received through the WA EV Network 
program which is a State Government initiative 
delivered by Synergy and Horizon Power as part of a 
$24.4 million fund to promote electric vehicle usage.

Installation of the infrastructure in 2024/2025 will 
ensure Leonora and our neighbouring communities 
are part of the expanding WA EV Network, making it 
easier for electronic vehicle drivers to explore regional 
Western Australia.  

Outback Grave Markers

The volunteers at the Outback Grave Markers continued 
their fantastic work throughout the year bringing to 
life the lives and tragedies of the early gold days. The 
markers are being installed across the Shire and are well 
worth taking the time to read. 

The volunteers at Outback Grave Markers continue their 
invaluable work in illuminating the lives and tragedies of 
the early gold rush era. The markers are being installed 
throughout the Shire, and they are well worth the time 
to read and reflect upon.

Capital Works

A total of $5,693,281 was expended during the 
2023/2024 financial year on capital works projects, with 
$1,841,604 of external funding received to subsidise 
these costs.

A claim was submitted through the Commonwealth 
Disaster Relief Grants program to address the extensive 
damage to the Shire’s 1,200-kilometre unsealed 
road network caused by severe weather events. This 
funding is essential for repairing the extensive damage, 
estimated at $11 million, and for implementing measures 
to strengthen the resilience of our road network against 
future extreme weather events. Looking ahead to 
2024/2025, we anticipate commencing extensive repair 
efforts across the affected road infrastructure.

CCTV Infrastructure

The Shire has significantly enhanced its surveillance 
capabilities with the acquisition of seven redeployable 
camera towers, marking a substantial upgrade to its 
CCTV infrastructure. Four of these advanced camera 
towers will be strategically positioned at the town’s 
entry points, equipped with both video recording and 
automatic number plate recognition (ANPR) technology. 
The remaining three towers are designed for rapid 
deployment to allow for targeted surveillance in 
response to emerging public safety concerns or specific 
events.

This expansion of the CCTV network is part of a 
comprehensive approach to combat crime and 
antisocial behavior, while also supporting broader 
community safety initiatives. The Shire is committed 
to implementing this technology responsibly, adhering 
to relevant privacy laws and best practices in data 
management and security.

Cactus Hunters

The volunteers at the Cactus Hunters continued their 
work throughout 2023/2024 tracking the scourge of 
invasive cacti in the Shire, in preparation management 
through specialist eradication.  

Left unmanaged these plants can spread rapidly, 
outcompeting native vegetation, degrading soil quality 
and disrupting the local ecosystem. The ongoing efforts 
of the Cactus Hunters is crucial for monitoring and 
understanding the spread of these invasive species 
providing essential data that will support effective, 
targeted eradication. 
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Theme Area: Leadership
2023/2024 has seen the introduction of monthly posts by the CEO to the community providing 
updates on Council Agendas and projects. A register of resolutions adopted by Council and their 
status has been placed on the Shire’s website. This allows residents and ratepayers to track 
Councils progress on achieving the aims. 

Policies

A comprehensive review of Council policies commenced 
in 2022/2023 and this included amendments to current 
policies and the development of new policies to ensure 
compliance with legislation and to provide appropriate 
governance framework. 

Council adopted the new policy manual at its meeting 
held 21 November 2023.

Elected Members

October saw the reelection of several existing 
Councilors and the welcoming of Cr Tanya Nardone 
Leonora is well served by its dedicated seven Councilors 
who are passionate about making this great place 
greater. 

Organisational Restructure

Council approved a strategic organisational restructure 
aimed at improving service delivery, enhancing 
efficiency, and better aligning resources with the 
corporate objectives of the organisation. 

The restructuring initiative stemmed from the 
departure of the Deputy Chief Executive Officer, and 
subsequent identification of opportunities for enhancing 
organisational performance with the introduction of 
two manager roles. The existing Manager Works and 
Services was joined by the newly created positions of 
Manager Business Services and Manager Community 
Services. This has greatly enhanced the Shire’s ability to 
serve our community. 

Financial Management

The attached financial report of the Shire of Leonora for 
the financial year ended 30 June 2024 is based on proper 
accounts and records to present fairly the financial 
position of the Shire of Leonora at 30 June 2024 and 
the results of the operations for the financial year then 
ended in accordance with the Local Government Act 
1995, the Australian Accounting Standards.
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IN PROGRESSING  
TOWARDS THESE DESIRED 
OUTCOMES, COUNCIL’S ROLE 
MAY VARY FROM ‘DOING’,  
TO COLLABORATING, TO 
ADVOCATING IN BEHALF OF 
THE COMMUNITY.
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Statutory Reports
Citizenship Ceremonies
Attaining Australian citizenship signifies a profound 
commitment to Australia. The Shire of Leonora holds the 
citizenship ceremonies as an esteem function and we 
take great pride in hosting these events. 

In 2023/2024 we held two ceremonies welcoming a total 
of three new citizens. 

Freedom Of Information 
Statement 

FREEDOM OF INFORMATION ACT 1992

Pursuant to Freedom of Information Act Section 96 and 
97 an information statement detailing the process for 
applying for information under the Act and information 
the local government provides in addition to the FOI 
Act, the Shire is required to publish an Information 
Statement which details the process of applying for 
information under the Act as well as information that the 
Shire provides outside the Act.

This Information Statement is available on the Shire of 
Leonora website. The Freedom of Information Act 1992 
and associated regulations can be found on the State 
Law Publisher website at www.slp.wa.gov.auwhere 
a full copy of all State legislation is available. Further 
information about Freedom of Information can also be 
found on the Freedom of Information Commissioner’s 
website http://foi.wa.gov.au/.

During the 2023-2024 financial year there was one 
Freedom of Information application received or 
processed by the Shire.

State Record Act 2000 - 
Recordkeeping
A. The Shire of Leonora is required to comply with

the above mentioned State Government imposed
Legislation.

B. A Record Keeping Plan has been produced and
approved by the State Records Commission.

C. In accordance with minimum compliance
requirements of Principle 6 of the State Records
Commission – Standard 2, the following has been
implemented:

2. The efficiency and effectiveness of Councils
Record Keeping Systems is evaluated not less
than once every three years.

3. The Council conducts a Record Keeping Training
program.

4. The efficiency and effectiveness of the Record
Keeping Training program is reviewed from time
to time.

5. The Council’s induction program addresses
employee roles and responsibilities in regard to
their compliance with Council’s Record Keeping
Plan.

6. The Recordkeeping Plan was reviewed in
December 2023.

7. The new review is due December 2024

In order to progress the Shire of Leonora’s document 
control practices, in 2019/20 an Electronic Information 
Management System was implemented.
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National Competition Policy
 The Competition Principals Agreement is an Inter-
government Agreement between the Commonwealth 
and State/Territory Governments that sets out how 
government will apply National Competition Policy 
principle to public sector organisations within their 
jurisdiction.

The State Government released a Policy Statement 
effective from July 1996 called the Clause 7 Statement 
which forms part of the Competition Principles 
Agreement. The clause 7 policy document sets out 
nominated principles from the Agreement that now 
apply to Local Government. The provisions of Clause 7 
of the Competition Principles Agreement require local 
government to report annually as to the implementation, 
application and effects of the Competition Policy.

The Competition Principles Agreement, under Clause 7, 
specifies three broad areas of reporting, they are:

• Competitive Neutrality
• Structural Review of Public Monopolies; and
• Legislative Review

In accordance with the requirements of the National 
Competition Policy the Shire of Leonora makes the 
following disclosure for 2023/2024.

COMPETITIVE NEUTRALITY

The objective of competitive neutrality is the elimination 
of resource allocation distortions arising out of local 
government ownership of significant business activities.

The Shire of Leonora has assessed its operations and 
considers that it does not have a business activity 
that would be classed as significant under the current 
guidelines. Also the Shire of Leonora does not operate 
a business enterprise that has been classified by the 
Australian Bureau of Statistics as either a Public Trading 
Enterprise or Public Financial Enterprise.

The number of activities to which competitive neutrality 
principles have been applied in the reporting period is: 
NIL.

The number of activities to which competitive neutrality 
principles have been considered but not applied in the 
reporting period is: NIL.

Under the implementation timetable required by the 
National Competition Policy Statement the Shire of 
Leonora was required to undertake a cost benefit analysis 
to determine which significant business activities would 
be subject to competitive neutrality. This analysis was not 
undertaken by the Shire as no significant activities have 
been identified as part of its operations.

During the reporting period the Shire of Leonora did not 
become aware of any allegations of noncompliance with 
the competitive neutrality principles made by a private 
entity against the Shire.

STRUCTURAL REVIEW OF PUBLIC 
MONOPOLIES

In relation to Structural Review of Public Monopolies the 
Shire of Leonora discloses the following:

Structural reform principles have been applied to the 
following number of activities in the reporting period: 
NIL.

Structural reform principles have been considered but 
not applied to the following number of activities in the 
reporting period: NIL.

As no structural reform has been applied to any 
activities the review requirements of principle SR.3 of 
Clause 7 of the Competition Policy Statement have not 
been undertaken.

LEGISLATION REVIEW

The Shire of Leonora has a portfolio of local laws 
(previously known as by-laws) which may or may not 
conflict with the Competition Principles Agreement. 
These local laws are reviewed to ensure compliance with 
the reporting requirements,

Section 3.16 of the Local Government Act 1995 requires 
that all of the local laws of a Local Government must 
be reviewed within an eight-year period after their 
commencement to determine if they should remain 
unchanged or be repealed or Amendeded.

The Shire of Leonora is currently reviewing it’s local 
laws. 
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Acceptance of the Annual Report

Annual Report 
Financial Year Ending 30th June 2024	

Adopted Date: 13 December 2024

Disability Access and Inclusion Plan
A. The Shire of Leonora is required to comply with the

State Government imposed Disability Services Act
(1993).

B. A Disability Access and Inclusion Plan 2025-2029 has
been approved with the following principal intent.

i. Existing services are adapted to ensure they
meet the needs of people with disabilities.

ii. Access to buildings and facilities are improved.

C. The following delivery of services was implemented
in the reporting year. NIL

Review of the plan was undertaken during the reporting 
period and as advised by Department of Communities, 
meets the requirements of the Disability Services Act 
1993.

Official Conduct-Complaints 
Register
 Pursuant to S.5.121 of the Local Government Act 1995, a 
complaints register has been maintained. As at the 30th 
June 2024, no complaints were recorded, therefore no 
action was required to deal with complaints.

Information of Payments to 
Employees
Pursuant to Section 5.53 (2)(g) of the Local Government 
Act 1995, and Administration Regulation 19B (2), set out 
below, the number of those employees with an annual 
salary entitlement that falls within each band of $10,000 
over $130,000;

Salary Range ($) Number of Employees

130,000 – 140,000 2

160,000 – 170,000 1

310,000 – 320,000 1
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POLICIES
The following Policies were reviewed and updated in November 2023.

Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

New. Policy Manual 
Introduction

Adopted Provides context and background 
detailing purpose of Council policies.

New. Policy Manual 
Review History Record 
(Revocations etc)

Adopted Tabular form to record a summary of all 
reviews. Individual policies will also include 
history. Document Control Tables have 
been included at the end of the policy 
manual to record this.   Historical revisions 
are included within the individual policies.

GENERAL ADMINISTRATION

Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Agenda Items Y A.1.1 Rescinded General policy action / operational in 
nature.

Chambers A.1.2 Amended Removed Shire President invitation to 
remove any crossover with administrative 
considerations (staffing, security of 
building etc).

Legal Representation A.1.3 Amended Policy Adopted November 2000 and 
no known Amendments since original 
Adoption. Increased assistance provision 
from $5,000 to $10,000 to reflect 
current market service conditions. 
Included exemption within procurement 
policy where this policy is activated and 
supporting controls. 

Disclaimer A.1.4 Rescinded No longer relevant. 

Well Wishes From Council A.1.5 Rescinded  Gift provisions (legislative, Code of 
Conduct etc) which may result in conflict 
with this policy.  

Meetings of Council - 
Guest Speakers

A.1.6 Amended Policy allowed President to approve or 
disapprove requests to address Council. 
However there was no authority as an 
individual elected member to do this. 
Policy Amended to update controls and 
decision making.  Amended policy wording 
to align with local law. 
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Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Public Relations - Press 
Releases 

Y A.1.7 Rescinded In light of foreshadowed changes to 
legislation, and conflicts within the 
original policy, rescinded the policy and 
a letter or memo to the CEO from the 
President to be issued as interim measure 
until regulatory changes are effected. 
Code of Conduct also provides in some 
instances. 

Execution of Documents Amended A.1.8 Amended Not a policy position.  

External Complaints 
Management

Y A.1.9 Amended Procedures should be managed 
at administrative level.  Policy to 
appropriately separate the requirements 
of complaints officers as per legislation. 

Complaints alleging a breach of the 
behaviours set out in Division 3 of the 
Code of Conduct for Council Members, 
Committee Members and Candidates 
are to be received by the Complaints 
Officer authorised by council. (The CEO is 
currently delegated with that function).  
If any complaint is received the local 
government (council) is to determine 
if a breach has occurred and any action 
required. The policy has been revised to 
provide clarity for the receiving of types 
of complaints.  CEO procedure to be 
implemented for the process to deal with 
the Code of Conduct complaints.  

The Alleged Breach Form is required to be 
authorised by council and is included in 
the policy manual to ensure compliance, 
Adopted and review.

Draft policy updates to separate 
community and service complaints from 
legislative complaints.

External Complaints 
Management

Y A.1.9 Combine Considered and included legislative 
requirements as reviewed and Adopted in 
2021. 

Citizenship Ceremony A.1.10 Amended Level of policy background and detail 
reduced (does not provide additional 
guidance etc). 

Recordkeeping Policy A.1.11 Amended Aligned with approved Record Keeping 
Plan (which is subject to ongoing reviews).  

Declaration of State of 
Emergency

A.1.12 Rescinded Restates legislation and not necessarily a 
policy position. 
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Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Legislative Compliance New Adopted Policy to ensure commitment to high 
levels of legislative compliance, including 
reporting and actioning of breaches. 

Internal Controls New Adopted Policy to formalise Council's commitment 
to and approach to legislative compliance.

Approvals at Short Notice New Adopted Provides ability to act on matters 
requiring a simple majority decision of 
Council in between meetings. Some 
proposed policies which have been 
reviewed/developed may require such 
approvals.

FINANCE

Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Financial Governance New Adopted To establish prudent, transparent, 
accountable and equitable financial 
management and governance principles 
to be applied to general financial decision 
making.

Borrowing Management New Adopted To reflect a ‘no Borrowings’ position

Rating New Adopted Applying the rating principles set out 
within the Local Government Act 1995 in 
making decisions on the purpose for which 
the land is held or used or identifying 
any other characteristics of the land for 
rating purposes, including for change in 
valuation method. 

Rating Exemption New Adopted Establish a consistent approach to 
determine and review whether land is 
not rateable under Section 6.26 of the 
Local Government Act 1995.  Provides 
for a delegation to the CEO, to deal with 
applications for exemption.

Audit & Risk Committee 
Terms of Reference (TOR)

New N/A Consider delegations to committee and 
whether to remain. Draft TOR developed 
for review. 

Investments A.2.1 Amended Proposed policy updates include sections 
with some Amendments to investment 
terms and risk to align with Adopted risk 
management policy. Some sections have 
been added to better define expected 
control information. References to 
processes have been removed (to be 
considered with CEO procedures).
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Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Corporate Transaction 
Cards

Y A.2.2 Amended Proposed policy has been reviewed and 
updated to align with policy developed 
through NGCG Collaborative Policy 
Review, and Amended to capture all 
transaction cards rather than only credit 
cards and limit the credit for each card to 
$15,000. Further controls to be included 
through proposed CEO operational 
policies/procedures. Limitations on 
card limits, reporting of loss/theft and 
custodian where cards are to be returned 
required to be completed. 

Purchasing Policy A.2.3 Amended Proposed policy has been reviewed and 
updated to align with policy developed 
through NGCG Collaborative Policy 
Review. Addresses changes to legislation, 
contract variations and extensions, 
and has improved controls with regard 
to procurement for tender exempt 
purchases. Has removed detailed 
repetition to legislation also. Updated 
to remove conflict with delegations 
also. Removed procedural forms (to 
be maintained in operational controls 
register). Workshop discussions controls 
such as contracts, exemptions, purchase 
thresholds and reporting, have been 
considered and applied. Additional 
consideration being applied relating to 
compliance and risk.

Rates Recovery Y A.2.4 Amended Updated to remove repetition of 
legislation.  Also updated to refer to 
financial hardship policy.

Insurance Y A.2.5 Rescinded Timing may not align with expiration of 
current policies, and limits noted within 
the policy are set by the insurer, not by 
Council (may lead to insufficient insurance 
levels). Operational procedures should 
provide.

Budget Management - 
Capital Acquisitions

Y A.2.6 Rescinded Operational in nature. 

Taxation Exemptions A.2.7 Rescinded Policy intent understood to originally 
prevent opportunities for stamp duty tax 
avoidance. 
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Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Assets Accounting A.2.8 Rescinded Level of prescription may result in non 
compliance with accounting standards. 
Accounting standards govern, policy in its 
current form does not provide additional 
guidance or support. Accounting policies 
are adopted when adopting the annual 
budget. 

Loans - Self Supporting A.2.9 Rescinded To be included in broader proposed 
'Borrowing Management' policy.

Asset Management Policy A.2.10 Amended Policy has been reviewed and updated to 
align with current practices and adopted 
plans. Removed references to non relevant 
parties and better alignment of content to 
IPR documents.

The Application of Gross 
Rental Valuation to Mining 
Petroleum and Resource 
Interests

A.2.11 Rescinded Policy scope is limited to mining/resources 
interests and also references trial periods 
from 2014 to 2017 and are now outdated. 
High levels of legislative detail/repetition 
and references. 

Valuation of Land - Mining Y A.2.12 Rescinded Included high levels of legislative details 
and references, as well as application 
forms which are external regulatory body 
documents. 

Risk Management Policy A.2.13 Amended Remove detailed reference to standard 
(i.e. to read 'ISO 31000')

Regional Price Preference/
Buy Local Policy

A.2.14 No Action No changes proposed

Panels of Pre-Qualified 
Suppliers

A.2.15 Rescinded Risks associated with these panels (i.e. 
capacity and administrative resources to 
manage such panels). 

Creditor Management Y A.2.16 Rescinded Operational in nature. 

Financial Hardship A.2.17 Amended

HUMAN RESOURCES

Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Gratuity Payments A.3.1 Amended Updated to align with policy developed 
through NGCG Collaborative Policy 
Review where no gratuity payments 
considered (remove re-stated legislative 
references etc).
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Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Conferences - Staff 
Attendance and 
Representation

Y A.3.2 Rescinded Operational in nature. 

Conferences - Staff Travel 
and Accommodation 
Expenses

Y A.3.3 Rescinded Operational in nature. 

Information and 
Communication 
Technology Usage

Y A.3.4 Amended Existing policy includes lots of operational 
inclusions. Reference to Australian Cyber 
Security Centre (ASCS) applied for policy 
inclusions and directed more toward 
cyber security than individual usage.

Strategic Work Health and 
Safety (WHS)  

Y A.3.5 Amended Updated from 'Occupational Health 
and Safety' to broader Work Health and 
Safety (WHS) Strategic Policy. Policy 
content includes some overall statements 
and functions relating to CEO and 
management responsibilities. New policy 
title 'Strategic Work, Health and Safety 
(WHS)'

NOTE: The policy refers to several CEO 
Procedures.

Temporary Employment 
or Appointment of a Chief 
Executive Officer

A.3.6 Amended Updated to reference limitations to 
salary increases to be in line with SAT 
determination. 

Harassment, Bullying and 
Discrimination

Y A.3.7 Rescinded Operational in nature.

Superannuation A.3.8 No Action No changes

Protection from the Sun 
for Outdoor Work

Y A.3.9 Rescinded Operational in nature. 

Equal Opportunity A.3.10 Rescinded Legislation provides. 

Staff Training Y A.3.11 Rescinded Operational in nature.

Smoke Free Environment Y A.3.12 Rescinded Legislation provides. 

Staff - Senior Employees A.3.13 Amended Minor update to note legislative 
compliance considerations apply to 
positions.

Staff - Presentations on 
Termination

Y A.3.14 Rescinded Operational in nature. 

Salaries and Wages - Mode 
of Payment

Y A.3.15 Rescinded Operational in nature. 

28 Shire of Leonora



Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Payroll Deduction of Union 
Subscriptions

Y A.3.16 Rescinded Operational in nature. 

Staff Incentive - Sick Leave 
Bonus

Y A.3.17 Rescinded Operational.

Fitness for Work (Including 
Alcohol, Drugs and Illegal 
Substance use in the 
Workplace)

Y A.3.18 Rescinded Operational.

Public Interest Disclosure A.3.19 No Action CEO is required by PID Act to publish on 
website information. 

Social Media Y A.3.20 Rescinded Operational in nature. 

Working from Home Y A.3.21 Rescinded Operational.

Recruitment and Selection Y A.3.22 Rescinded Operational in nature. 

Standards for CEO 
Recruitment, Performance 
and Termination

A.3.23 No Action

COMMUNITY SERVICES

Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Environment - Council 
Recognition

C.4.1 Rescinded Not considered a policy position. 
Addressed through IPR considerations

Library Charges Y C.4.2 Rescinded Operational in nature.

Unruly Behaviour in 
Council Facilities

Y C.4.3 Rescinded Operational consideration encompassing.

Use of Community Bus and/
or other Vehicles

Y C.4.4 Rescinded Operational in nature. 

Museum Collections Y C.4.5 Amended Was 'Gwalia Collection Policy' - combined 
to an Amended 'Museum Collections' 
policy with a broader policy statement 
to support the commitment to aligning 
with best practice initiatives and industry 
standards relating to museum collections, 
noting the CEO will implement and 
maintain procedures to support achieving 
policy objectives. Some existing/previous 
policy content to be implemented as CEO 
procedure. 
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Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Regional Leonora 
Collection Policy

Y C.4.6 Rescinded To be combined to an Amended 'Museum 
Collections' policy with a broader policy 
statement to support the commitment 
to aligning with best practice initiatives 
and industry standards relating to 
museum collections, noting the CEO 
will implement and maintain procedures 
to support achieving policy objectives. 
Existing/previous policy content to be 
implemented as CEO procedure. 

Ageing in Place Village C.4.7 Amended New policy adopted 16 May 2023. 
When project nears completion, policy 
revision may be required to clarify 
approval process and remove operational 
considerations.  Include reference to a 
delegation to appoint a caretaker.

MEMBERS

Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Events - Council Members' 
and Chief Executive 
Officer Attendance and 
Representation

M.5.1 Amended Updated to align with policy developed 
through NGCG Collaborative Policy 
Review. 

Conferences - Members' 
Travel and Accommodation 
Expenses

M.5.2 Amended SAT determination provides for expenses 
and allowances and rates. Determination 
also states LGs cannot proscribe or 
limit. Policy updates applied, to also 
note expenses relating to travel and 
accommodation must be deemed 
reasonable if subjected to scrutiny.

Public Question Time M.5.3 Amended Update for compliance with standing 
orders (requires public raising a question 
to state their name and address). N.B. 
Minister has flagged reform agenda 
in relation to meeting procedures 
(standardising). Options in draft to refer 
only to standing orders. Foreshadowed 
changes to regulations will also provide 
here. 

Elected Member 
Mandatory and Ongoing 
Professional Development

M.5.4 Amended Update to align with policy developed 
through NGCG Collaborative Policy 
Review. Capture legislative review 
requirements (to occur after each 
ordinary LG election). Remove detail 
where repeating legislative requirements
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TECHNICAL SERVICES

Existing Policy Name
Operational 

in Nature 
(Y/N)

Existing 
Policy # Action Comment

Plant and Vehicle 
Replacement Program

Y T.6.1 Rescinded Operational. 

Shire's Plant and 
Equipment - After Hour's 
Use

Y T.6.2 Rescinded Usage should be the same for all (and not 
separate by users whether employees 
etc). Noted policy detail is not for personal 
use, but for community use. May not 
have sufficient parameters, and more 
appropriate to be picked up in operational 
procedures.

Operation of Shire Plant Y T.6.3 Rescinded Operational in nature. 

Refuse Collection Charges T.6.4 Rescinded Not a policy position. Fees and charges 
reviewed annually and Adopted with 
budget.

Vendor / Trading Licence Y T.6.5 Rescinded Able to manage through delegations and 
operational procedures. 

Building Control - Free 
Standing Garden Sheds, 
Patios and Pergolas

Y T.6.6 Rescinded Building regulations and associated 
legislation prevail.  

Building Control - Duration Y T.6.7 Rescinded Operational in nature. 

Building Control - 
Buildings set out by 
Licensed Surveyor

Y T.6.8 Rescinded Operational in nature. 

Building Control - 
Relocated Dwellings

T.6.9 No Action Workshop considered policy provides 
reasonable guidance

Building Licences Y T.6.10 Rescinded Operational in nature. 

Conditions for Surface 
Clearing and Drilling 
Activities within the 
Leonora Townsite

T.6.11 No Action
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The Shire of Leonora conducts the operations of a local 
government with the following community vision:

The Shire will endeavour to provide the community services and 
facilities to meet the needs of the members of the community 
and enable them to enjoy a pleasant and healthy way of life.
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SHIRE OF LEONORA 

FINANCIAL REPORT 

FOR THE YEAR ENDED 30 JUNE 2024 

Local Government Act 1995

Local Government (Financial Management) Regulations 1996

STATEMENT BY CEO 

The accompanying financial report of the Shire of Leonora has been prepared 
in compliance with the provisions of the Local Government Act 1995 from proper 
accounts and records to present fairly the financial transactions for the reporting period 
ended 30 June 2024 and the financial position as at 30 June 2024. 

At the date of signing this statement the particulars included in the financial 
report are not misleading or inaccurate. 

Signed on the 3rd day of December 

CEO 

Ty Matson 
Name of CEO 

2024 
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   Auditor General

Page 1 of 3

7th Floor Albert Facey House 469 Wellington Street Perth    MAIL TO: Perth BC PO Box 8489 Perth WA 6849    TEL: 08 6557 7500   

INDEPENDENT AUDITOR’S REPORT
2024

Shire of Leonora

To the Council of the Shire of Leonora

Opinion
I have audited the financial report of the Shire of Leonora (Shire) which comprises:

• the statement of financial position as at 30 June 2024, the statement of comprehensive
income, statement of changes in equity, statement of cash flows and statement of financial
activity for the year then ended

• notes comprising a summary of material accounting policies and other explanatory
information.

In my opinion, the financial report:

• is based on proper accounts and records

• presents fairly, in all material respects, the results of the operations of the Shire for the year
ended 30 June 2024 and its financial position at the end of that period

• is in accordance with the Local Government Act 1995 (the Act) and, to the extent that they
are not inconsistent with the Act, Australian Accounting Standards.

Basis for opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s responsibilities for the audit of the financial 
report section below.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my opinion.

Other information
The Chief Executive Officer (CEO) is responsible for the preparation and the Council for 
overseeing the other information. The other information is the information in the entity’s annual 
report for the year ended 30 June 2024, but not the financial report and my auditor’s report. 

My opinion on the financial report does not cover the other information and accordingly, I do not 
express any form of assurance conclusion thereon. 

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated.
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If, based on the work I have performed, I conclude that there is a material misstatement of this 
other information, I am required to report that fact. I did not receive the other information prior to 
the date of this auditor’s report. When I do receive it, I will read it and if I conclude that there is a 
material misstatement in this information, I am required to communicate the matter to the CEO 
and Council and request them to correct the misstated information. If the misstated information is 
not corrected, I may need to retract this auditor’s report and re-issue an amended report.

Responsibilities of the Chief Executive Officer and Council for the financial report
The Chief Executive Officer (CEO) of the Shire is responsible for:

• keeping proper accounts and records

• preparation and fair presentation of the financial report in accordance with the requirements
of the Act, the Regulations and Australian Accounting Standards

• managing internal control as required by the CEO to ensure the financial report is free from
material misstatement, whether due to fraud or error.

In preparing the financial report, the CEO is responsible for:

• assessing the Shire’s ability to continue as a going concern

• disclosing, as applicable, matters related to going concern

• using the going concern basis of accounting unless the State Government has made
decisions affecting the continued existence of the Shire.

The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibilities for the audit of the financial report
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial report. The objectives of my audit are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether due to fraud or error, and 
to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of 
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.  

My independence and quality management relating to the report on the financial 
report
I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQM 1 
Quality Management for Firms that Perform Audits or Reviews of Financial Reports and Other 
Financial Information, or Other Assurance or Related Services Engagements, the Office of the 
Auditor General maintains a comprehensive system of quality management including 
documented policies and procedures regarding compliance with ethical requirements, 
professional standards and applicable legal and regulatory requirements.
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Matters relating to the electronic publication of the audited financial report
This auditor’s report relates to the financial report of the Shire of Leonora for the year ended 
30 June 2024 included in the annual report on the Shire’s website. The Shire’s management is 
responsible for the integrity of the Shire’s website. This audit does not provide assurance on the 
integrity of the Shire’s website. The auditor’s report refers only to the financial report. It does not 
provide an opinion on any other information which may have been hyperlinked to/from the annual 
report. If users of the financial report are concerned with the inherent risks arising from 
publication on a website, they are advised to contact the Shire to confirm the information 
contained in the website version. 

Mark Ambrose
Senior Director Financial Audit
Delegate of the Auditor General for Western Australia
Perth, Western Australia
5 December 2024
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